
DOCUMENT RESUME

ED 458 500 CG 031 391

AUTHOR Shapiro, Ronald G.
TITLE "Career Explorations": An IBM Outreach Program for High

School Students and "From College To Career": An IBM
Outreach Program for College Students.

INSTITUTION International Business Machines Corp., Poughkeepsie, NY.
PUB DATE 2001-00-00
NOTE 63p.; Photograph of Leadership Team may not reproduce

adequately.
AVAILABLE FROM For full text: http://icdl.uncg.edu/ft/020102-01.html.
PUB TYPE Guides Non-Classroom (055) Reports Descriptive (141)
EDRS PRICE MF01/PC03 Plus Postage.
DESCRIPTORS Career Development; *Career Exploration; College Students;

Community Involvement; High School Students; High Schools;
Mentors; Outreach Programs; *School Business Relationship

IDENTIFIERS Career Exploration Program; IBM Corporation

ABSTRACT
The "Career Explorations" and "From College To Career"

programs are both evening outreach programs in which sons and daughters of
IBM employees are invited to the IBM Somers location to learn about careers
and preparing for the job market. All sessions feature IBM employee
presenters talking about the work they do. The "Career Explorations" program
is intended for high school students in grades 9 through 12 and runs during
an academic year. Neighboring high schools are invited to partner with us in
this program by identifying additional students (not sons and daughters of
IBM employees) that would benefit from such a program and coordinating their
students' participation. The "From College To Career" program is intended for
college students who are home for the summer months. Additionally, co-op
students in the area for the summer months are also invited to participate.
This paper outlines both the "Career Explorations" and the "From College To
Careers" programs and provides a "How To" guide for others wanting to
initiate such a program. (JDM)

Reproductions supplied by EDRS are the best that can be made
from the original document.



C
ar

ee
r 

E
xp

lo
ra

tio
ns

:
A

n 
IB

M
 O

ut
re

ac
h 

Pr
og

ra
m

 f
or

 H
ig

h 
Sc

ho
ol

 S
tu

de
nt

s

an
d

Fr
om

 C
ol

le
ge

 to
 C

ar
ee

r:
A

n 
IB

M
 O

ut
re

ac
h 

Pr
og

ra
m

 f
or

 C
ol

le
ge

 S
tu

de
nt

s

by

R
on

al
d 

G
. S

ha
pi

ro
, P

h.
D

.

U
.S

. D
E

P
A

R
T

M
E

N
T

 O
F

 E
D

U
C

A
T

IO
N

O
ffi

ce
 o

f E
du

ca
tio

na
l R

es
ea

rc
h 

an
d 

Im
pr

ov
em

en
t

E
D

U
C

A
T

IO
N

A
L 

R
E

S
O

U
R

C
E

S
 IN

F
O

R
M

A
T

IO
N

C
E

N
T

E
R

 (
E

R
IC

)
o 

T
hi

s 
do

cu
m

en
t h

as
 b

ee
n 

re
pr

od
uc

ed
 a

s
re

ce
iv

ed
 fr

om
 th

e 
pe

rs
on

 o
r 

or
ga

ni
za

tio
n

or
ig

in
at

in
g 

it.

O
 M

in
or

 c
ha

ng
es

 h
av

e 
be

en
 m

ad
e 

to
im

pr
ov

e 
re

pr
od

uc
tio

n 
qu

al
ity

.

P
oi

nt
s 

of
 v

ie
w

 o
r 

op
in

io
ns

 s
ta

te
d 

in
 th

is
do

cu
m

en
t d

o 
no

t n
ec

es
sa

ril
y 

re
pr

es
en

t
of

fic
ia

l O
E

R
I p

os
iti

on
 c

r 
po

lic
y.

P
E

R
M

IS
S

IO
N

 T
O

 R
E

P
R

O
D

U
C

E
 A

N
D

D
IS

S
E

M
IN

A
T

E
 T

H
IS

 M
A

T
E

R
IA

L 
H

A
S

B
E

E
N

 G
R

A
N

T
E

D
 B

Y

T
O

 T
H

E
 E

D
U

C
A

T
IO

N
A

L 
R

E
S

O
U

R
C

E
S

IN
F

O
R

M
A

T
IO

N
 C

E
N

T
E

R
 (

E
R

IC
)

1

B
E

ST
 C

O
PY

A
V

A
IL

A
B

LE

3



D
is

tr
ib

ut
ed

 b
y:

 U
. S

. D
ep

ar
tm

en
t o

f E
du

ca
tio

n
E

du
ca

tio
na

l R
es

ou
rc

es
 In

fo
rm

at
io

n 
C

en
te

r 
(E

R
IC

)

ti
A

n 
IB

M
 O

ut
re

ac
h 

P
ro

gr
am

 F
or

 H
 g

h 
S

ch
oo

l S
tu

de
nt

s

A
nd

A
n 

IB
M

 O
ut

re
ac

h 
P

ro
gr

am
 F

or
 C

ol
le

ge
 S

tu
de

nt
s

R
on

al
d 

G
. S

ha
pi

ro
, P

h.
 D

.
P

ro
gr

am
 M

an
ag

er
, S

ki
lls

 a
nd

 E
m

pl
oy

ee
 D

ev
el

op
m

en
t

IB
M

 S
of

tw
ar

e 
G

ro
up

S
om

er
s,

 N
Y

C
op

yr
ig

ht
 (

C
) 

20
01

, I
nt

er
na

tio
na

l B
us

in
es

s 
M

ac
hi

ne
s 

C
or

po
ra

tio
n.

 A
ll 

R
ig

ht
s 

R
es

er
ve

d.

4

P
er

m
is

si
on

 is
 g

ra
nt

ed
 to

 c
op

y 
an

d 
di

st
rib

ut
e 

th
is

 p
ap

er
 w

ith
ou

t a
lte

ra
tio

n,
 p

ro
vi

de
d 

th
at

 th
e

w
or

is
 d

is
tr

ib
ut

ed
 w

ith
ou

t c
ha

rg
e 

an
d 

pr
ov

id
ed

 fu
rt

he
r 

th
at

 c
op

ie
s 

be
ar

 a
ll 

no
tic

es
 c

on
ta

in
ed

 in
th

e 
or

ig
in

al
, i

nc
lu

di
ng

 a
ttr

ib
ut

io
ns

 o
f a

ut
ho

rs
hi

p,
 c

op
yr

ig
ht

 n
ot

ic
es

 a
nd

 th
is

 n
ot

ic
e.

t.A



T
ab

le
 _

A
 C

on
re

nt
s

A
bs

tr
ac

t a
nd

 In
tr

od
uc

tio
n

P
ur

po
se

 o
f t

he
 P

ro
gr

am
A

tte
nd

ee
s

H
is

to
ry

 o
f t

he
 P

ro
gr

am

P
ro

gr
am

s
T

ip
s 

F
or

 S
uc

ce
ss

fu
l S

es
si

on
s

P
ro

gr
am

 C
on

si
de

ra
tio

ns

C
ha

lle
ng

es
F

ee
db

ac
k 

F
ro

m
 O

ur
 E

m
pl

oy
ee

s

S
pe

ak
er

s 
an

d 
Le

ad
er

sh
ip

 T
ea

m
 P

ho
to

A
pp

en
di

x:
 S

am
pl

e 
D

oc
um

en
ta

tio
n,

 C
al

en
da

r,
 a

nd
 C

he
ck

lis
t

A
bo

ut
 th

e 
A

ut
ho

r

A
ck

no
w

le
dg

m
en

ts

6
7

2



A
bs

tr
ac

t a
nd

in
tr

od
u

C
tio

n
T

he
 C

ar
ee

r 
E

xp
lo

ra
tio

ns
 a

nd
 F

ro
m

 C
ol

le
ge

 T
o 

C
ar

ee
r 

pr
og

ra
m

s 
ar

e 
bo

th
 e

ve
ni

ng
 o

ut
re

ac
h

pr
og

ra
m

s 
in

 w
hi

ch
 s

on
s 

an
d 

da
ug

ht
er

s 
of

 IB
M

 e
m

pl
oy

ee
s 

ar
e 

in
vi

te
d 

to
 th

e 
IB

M
 S

om
er

s
lo

ca
tio

n 
to

 le
ar

n 
ab

ou
t c

ar
ee

rs
 a

nd
 p

re
pa

rin
g 

fo
r 

th
e 

jo
b 

m
ar

ke
t. 

A
ll 

se
ss

io
ns

 fe
at

ur
e

IB
M

 e
m

pl
oy

ee
 p

re
se

nt
er

s 
ta

lk
in

g 
ab

ou
t t

he
 w

'O
rk

 w
hi

ch
 th

ey
 d

o.
 T

he
 s

es
si

on
s 

be
gi

n 
at

6:
30

 P
M

 a
nd

 e
nd

 a
t 8

:3
0 

P
M

. T
he

 C
ar

ee
r 

E
xp

lo
ra

tio
ns

 p
ro

gr
am

 is
 in

te
nd

ed
 fo

r 
H

ig
h

S
ch

oo
l s

tu
de

nt
s 

in
 G

ra
de

s 
9 

th
ro

ug
h 

12
 a

nd
 r

un
s 

du
rin

g 
th

e 
ac

ad
em

ic
 y

ea
r.

N
ei

gh
bo

rin
g 

hi
gh

 s
ch

oo
ls

 a
re

 in
vi

te
d 

to
 p

ar
tn

er
 w

ith
 u

s 
in

 th
is

 p
ro

gr
am

 b
y 

id
en

tif
yi

ng
ad

di
tio

na
l s

tu
de

nt
s 

(n
ot

 s
on

s 
an

d 
da

ug
ht

er
s 

of
 IB

M
 e

m
pl

oy
ee

s)
 th

at
 w

ou
ld

 b
en

ef
it 

fr
om

su
ch

 a
 p

ro
gr

am
 a

nd
 c

oo
rd

in
at

in
g 

th
ei

r 
st

ud
en

ts
 p

ar
tic

ip
at

io
n.

T
he

 F
ro

m
 C

ol
le

ge
 T

o
C

ar
ee

r 
pr

og
ra

m
 is

 in
te

nd
ed

 fo
r 

co
lle

ge
 s

tu
de

nt
s 

ho
m

e 
fo

r 
th

e 
su

m
m

er
 m

on
th

s.
A

dd
iti

on
al

ly
, c

oo
p 

st
ud

en
ts

 in
 th

e 
ar

ea
 fo

r 
th

e 
su

m
m

er
 m

on
th

s 
ar

e 
in

vi
te

d 
to

pa
rt

ic
ip

at
e.

T
hi

s 
pa

pe
r 

ou
tli

ne
s 

bo
th

 th
e 

C
ar

ee
r 

E
xp

lo
ra

tio
ns

 a
nd

 th
e 

F
ro

m
 C

ol
le

ge
 T

o 
C

ar
ee

rs
pr

og
ra

m
s 

an
d 

pr
ov

id
es

 a
 "

H
ow

 T
o"

 g
ui

de
 fo

r 
ot

he
rs

 w
an

tin
g 

to
 in

iti
at

e 
su

ch
 a

 p
ro

gr
am

.

8
3



Pu
rp

os
e 

of
 th

e 
Pr

og
ra

m
In

te
re

st
 s

tu
de

nt
s 

in
 te

ch
no

lo
gy

 c
ar

ee
rs

 to
 h

el
p 

re
du

ce
 p

ro
je

ct
ed

 lo
ng

 te
rm

sh
or

ta
ge

 o
f s

ci
en

tis
ts

 a
nd

 e
ng

in
ee

rs

In
te

re
st

 y
ou

ng
 p

eo
pl

e 
in

 o
ur

 c
om

pa
ny

 a
s 

a 
po

ss
ib

le
 p

la
ce

 to
 w

or
k

P
ro

vi
de

 u
se

fu
l t

ip
s 

an
d 

in
fo

rm
at

io
n 

to
 th

e 
so

ns
 a

nd
 d

au
gh

te
rs

 o
f o

ur
 e

m
pl

oy
ee

s
(a

nd
 o

ur
 n

ei
gh

bo
rs

) 
as

 th
ey

 p
re

pa
re

 fo
r 

a 
gr

ea
t c

ar
ee

r

E
xp

la
in

 te
ch

no
lo

gy
 a

nd
 b

us
in

es
s 

pr
ac

tic
es

 to
 th

e 
pa

re
nt

s 
w

ho
 w

ou
ld

 p
ro

ba
bl

y 
no

t
co

m
e 

to
 a

n 
ed

uc
at

io
n 

se
ss

io
n 

lik
e 

th
is

 o
ne

 d
ur

in
g 

th
e 

no
rm

al
 c

ou
rs

e 
of

 b
us

in
es

s
E

nh
an

ce
 e

m
pl

oy
ee

 m
or

al
e 

by
 s

ho
w

in
g 

"W
e 

ca
re

."

10
11

4



tte
nd

ee
s

S
on

s 
an

d 
da

ug
ht

er
s 

of
 o

ur
em

pl
oy

ee
s

S
tu

de
nt

s 
at

 n
ei

gh
bo

rin
g 

hi
gh

 s
ch

oo
ls

(o
ur

 h
ig

h 
sc

ho
ol

 p
ar

tn
er

s)
F

ac
ul

ty
 a

t n
ei

gh
bo

rin
g 

hi
gh

 s
ch

oo
ls

 (
ou

r 
hi

gh
 s

ch
oo

l p
ar

tn
er

s 
ar

e 
as

ke
d 

to
 s

en
d 

a
fa

cu
lty

 m
em

be
r 

to
ac

co
m

pa
ny

th
ei

r 
st

ud
en

ts
)

P
ar

en
ts

ac
co

m
pa

ny
in

g 
th

ei
r 

st
ud

en
ts

 (
w

el
co

m
e 

to
 a

tte
nd

 a
nd

 o
fte

n 
do

, b
ut

 a
re

 n
ot

re
qu

ire
d 

to
)

O
cc

as
io

na
lly

, a
n 

em
pl

oy
ee

 w
ho

 w
an

ts
 to

 "
ca

tc
h

up
 o

n 
so

m
e 

in
tr

od
uc

to
ry

m
at

er
ia

l"

12
13

5



H
is

to
ry

 o
f T

he
 P

ro
gr

am
C

ar
ee

r 
E

xp
lo

ra
tio

ns
:

T
hi

s 
pr

og
ra

m
 w

as
 d

ev
el

op
ed

 a
s 

w
e 

re
al

iz
ed

 th
at

 w
e 

ha
d 

an
 e

xc
el

le
nt

 p
ro

gr
am

fo
r 

st
ud

en
ts

 in
 e

le
m

en
ta

ry
 a

nd
 m

id
dl

e 
sc

ho
ol

s 
(B

rin
g 

Y
ou

r 
C

hi
ld

 T
o 

W
or

k
D

ay
) 

an
d 

an
 e

xc
el

le
nt

 s
um

m
er

 in
te

rn
sh

ip
 a

nd
 s

ch
ol

ar
sh

ip
 p

ro
gr

am
 fo

r 
co

lle
ge

st
ud

en
ts

, h
ow

ev
er

 w
e 

ha
d 

a 
ga

p 
in

 s
er

vi
ng

 th
e 

ne
ed

s 
of

 H
ig

h 
S

ch
oo

l S
tu

de
nt

s.

F
ro

m
 C

ol
le

ge
 T

o 
C

ar
ee

r:

T
hi

s 
pr

og
ra

m
 w

as
 d

ev
el

op
ed

 a
t p

ar
en

ta
l r

eq
ue

st
. A

 p
ar

en
t o

f a
 c

ol
le

ge
 s

tu
de

nt
re

vi
ew

ed
 o

ur
 m

ee
tin

g 
an

no
un

ce
m

en
t f

or
 th

e 
C

ar
ee

r 
E

xp
lo

ra
tio

ns
 p

ro
gr

am
 a

nd
re

qu
es

te
d 

th
at

 w
e 

de
ve

lo
p 

a 
si

m
ila

r 
pr

og
ra

m
 fo

r 
co

lle
ge

 s
tu

de
nt

s 
w

ho
 a

re
ha

vi
ng

 a
 c

ha
lle

ng
e 

fo
cu

si
ng

 o
n 

a 
ca

re
er

. W
e 

ag
re

ed
 a

nd
 in

iti
at

ed
 th

e 
pr

og
ra

m
.

W
e 

ex
pa

nd
ed

 th
e 

pr
og

ra
m

 la
st

 s
um

m
er

 to
 in

cl
ud

e 
ou

r 
su

m
m

er
 c

oo
p 

st
ud

en
ts

.
V

ol
un

te
er

is
m

:

B
ot

h 
C

ar
ee

r 
E

xp
lo

ra
tio

ns
 a

nd
 F

ro
m

 C
ol

le
ge

 T
o 

C
ar

ee
r 

ar
e 

vo
lu

nt
ee

r 
pr

og
ra

m
s.

N
ei

th
er

 th
e 

sp
ea

ke
rs

 n
or

 th
e 

or
ga

ni
zi

ng
 c

om
m

itt
ee

 a
re

 a
ss

ig
ne

d 
to

 th
es

e
pr

og
ra

m
s 

no
r 

do
 th

ey
 r

ec
ei

ve
 a

ny
 a

dd
iti

on
al

 c
om

pe
ns

at
io

n.
 T

hu
s,

 th
e 

co
st

 o
f

th
e 

pr
og

ra
m

 is
 m

in
im

al
 (

pi
zz

a,
 b

ev
er

ag
es

, a
nd

 a
 s

lig
ht

ly
 in

cr
ea

se
d 

w
or

kl
oa

d 
fo

r
th

e 
si

te
 o

pe
ra

tio
ns

 c
re

w
.)

14
15

6



Pr
og

ra
m

IB
M

 is
 a

 te
ch

no
lo

gy
 c

om
pa

ny
. T

hu
s,

 o
ur

 fo
cu

s 
in

 th
es

e 
pr

og
ra

m
s 

is
 o

n 
ca

re
er

s
re

la
te

d 
to

 te
ch

no
lo

gy
. O

ur
 p

ro
gr

am
s 

ha
ve

 in
cl

ud
ed

:
T

ec
hn

ol
og

y 
in

 th
e 

fu
tu

re
S

of
tw

ar
e 

E
ng

in
ee

rin
g

In
te

rn
et

La
rg

e 
S

ca
le

 C
om

pu
tin

g

E
ng

in
ee

rin
g

S
al

es

M
ar

ke
tin

g

F
in

an
ce

H
um

an
 R

es
ou

rc
es

P
re

pa
rin

g 
fo

r 
a 

ca
re

er
: t

al
ks

 w
ith

 a
 r

ec
ru

ite
r,

 m
an

ag
er

 a
nd

ca
re

er
 c

ou
ns

el
or

In
te

lle
ct

ua
l P

ro
pe

rt
y 

(P
at

en
t)

 L
aw

 a
nd

 G
en

er
al

 C
or

po
ra

te
 L

aw
C

ar
ee

r 
O

pt
io

ns
 W

ith
 A

 B
eh

av
io

ra
l S

ci
en

ce
 D

eg
re

e
A

n 
ex

ce
lle

nt
 fi

rs
t s

es
si

on
 is

 e
ith

er
a 

re
cr

ui
te

r 
or

 a
 w

el
l k

no
w

n 
bu

si
ne

ss
 o

r
te

ch
no

lo
gy

 le
ad

er
.

16
17

7



T
ip

s
Fo

r 
Su

cc
es

st
u

Se
ss

io
n

F
in

d
gr

ea
t s

pe
ak

er
s

w
ho

 k
no

w
 h

ow
 to

 r
ea

ch
te

en
ag

er
s

C
on

si
de

r 
pe

op
le

 w
ho

yo
u

ha
ve

 s
ee

n
pr

es
en

t a
t:

P
ro

fe
ss

io
na

l c
on

fe
re

nc
es

R
ec

ru
iti

ng
 e

ve
nt

s
C

us
to

m
er

 e
ve

nt
s

In
te

rn
al

 e
m

pl
oy

ee
 tr

ai
ni

ng
 e

ve
nt

s,
 lu

nc
ht

im
e 

se
m

in
ar

s

C
om

m
un

ity
 s

er
vi

ce
 o

rg
an

iz
at

io
ns

O
th

er
pr

og
ra

m
s 

in
vo

lv
in

g 
yo

ut
h

A
 m

ix
 o

f:

E
xp

er
ie

nc
ed

 p
ro

fe
ss

io
na

ls
: E

xe
cu

tiv
es

, M
an

ag
er

s,
 T

ec
hn

ic
al

 P
ro

fe
ss

io
na

ls
N

ew
 H

ire
s 

(le
ss

 th
an

 2
ye

ar
s 

ou
t

of
 c

ol
le

ge
)

C
oo

p 
S

tu
de

nt
s 

W
ith

 W
or

k 
E

xp
er

ie
nc

e 
in

 th
e

co
m

pa
ny

I S
1 

9
8



T
ip

s 
Fo

r 
Su

cc
e_

J 
fu

l S
es

si
on

s
(c

on
tin

ue
d)

M
ix

 o
f l

ec
tu

re
 a

nd
 a

ct
iv

iti
es

:

T
he

 m
os

t s
uc

ce
ss

fu
l s

es
si

on
s 

w
ill

 h
av

e 
a 

he
al

th
y 

m
ix

 o
f a

ct
iv

iti
es

 a
nd

 le
ct

ur
e.

Le
ss

 th
an

 5
0%

 o
f t

he
 s

es
si

on
 s

ho
ul

d 
be

 le
ct

ur
e 

m
at

er
ia

l.
In

vo
lv

e 
th

e 
au

di
en

ce
a 

lo
t i

n 
se

ss
io

ns
 b

y 
as

ki
ng

 q
ue

st
io

ns
. M

ix
 th

e 
ac

tiv
iti

es
 a

nd
 th

e 
le

ct
ur

e 
(e

.g
.,

no
t a

ll 
ac

tiv
iti

es
 a

t t
he

 e
nd

).
In

 th
e 

le
ct

ur
e 

pa
rt

 o
f t

he
 s

es
si

on
, s

ho
w

in
g 

of
te

n 
be

at
s 

te
lli

ng
.

S
pe

ak
er

s 
sh

ou
ld

 a
dd

re
ss

 h
ow

 to
 p

re
pa

re
 fo

r 
th

ei
r 

ca
re

er
 fr

om
 h

ig
h 

sc
ho

ol
on

A
re

 th
er

e 
sp

ec
ia

l a
ct

iv
iti

es
 to

 d
o 

no
w

?
Is

 th
er

e 
so

m
et

hi
ng

 s
pe

ci
al

 to
 d

o 
ov

er
 th

e 
su

m
m

er
?

S
ho

ul
d 

yo
u 

st
ar

t t
o 

pr
ep

ar
e 

yo
ur

re
su

m
e 

no
w

?

O
ffe

r 
sm

al
l p

riz
es

 (
e.

g.
, c

om
pa

ny
 a

dv
er

tis
in

g 
no

ve
lti

es
, p

op
ul

ar
 p

lu
sh

 to
ys

) 
fo

r
ex

ce
lle

nt
 p

ar
tic

ip
at

io
n 

in
 a

ct
iv

iti
es

, g
re

at
 q

ue
st

io
ns

, e
tc

.)

A
 P

iz
za

 d
in

ne
r 

is
 o

fte
n 

a 
ni

ce
 w

ay
 to

 s
ta

rt
 th

e 
ev

en
in

g 
an

d 
its

 n
ot

 to
o 

ex
pe

ns
iv

e!

20
21

9



Pr
o

ra
m

C
on

si
ue

ra
tio

ns
T

he
fo

llo
w

ili
g

w
er

e 
co

ns
id

er
ed

 in
 o

ur
 in

iti
al

 p
la

nn
in

g 
of

 th
e 

pr
og

ra
m

 a
nd

 w
ou

ld
 n

ee
d

to
 b

e 
co

ns
id

er
ed

 b
y 

ot
he

rs
 d

es
ig

ni
ng

 a
 s

im
ila

r 
pr

og
ra

m
:

W
ho

 w
ill

 a
tte

nd
 th

e 
pr

og
ra

m
s?

H
ow

 d
o 

w
e 

kn
ow

?
W

ho
 w

ill
 p

re
se

nt
?

W
ill

 th
ey

 d
o 

it 
w

ill
in

gl
y?

A
re

 th
ey

 g
oo

d 
sp

ea
ke

rs
 w

ith
 te

en
ag

er
s/

co
lle

ge
 s

tu
de

nt
s?

H
ow

 d
o 

w
e 

kn
ow

?
W

ho
 w

ill
 fu

nd
 fo

od
: d

in
ne

r,
 s

na
ck

s?
W

ho
 w

ill
 a

rr
an

ge
 th

e 
an

nu
al

 p
ro

gr
am

?

W
ho

 w
ill

 o
rg

an
iz

e 
se

ss
io

ns
 o

n 
a 

m
on

th
ly

 b
as

is
?

W
ho

 w
ill

 d
is

tr
ib

ut
e 

co
m

m
un

ic
at

io
ns

?
W

ho
 w

ill
 h

an
dl

e 
re

gi
st

ra
tio

n?
W

he
re

 w
ill

 th
e 

pr
og

ra
m

s 
be

 h
el

d?
S

ec
ur

ity
 p

ro
ce

du
re

s
C

ha
rg

e 
fo

r 
fa

ci
lit

y,
 u

til
iti

es
, c

le
an

up
?

22
23

1 
0



C
ha

lle
ng

es
M

an
y 

hi
gh

 s
ch

oo
ls

 in
iti

al
ly

 n
ot

 in
te

re
st

ed
 in

 b
ei

ng
 o

ur
 p

ar
tn

er
s 

w
he

n 
w

e 
co

nt
ac

te
d

th
em

 d
ue

 to
 d

is
ta

nc
e 

fr
om

 IB
M

 s
ite

 to
 s

ch
oo

l, 
fa

cu
lty

 a
va

ila
bi

lit
y 

to
 p

ar
tic

ip
at

e,
 a

nd
nu

m
er

ou
s 

ot
he

r 
sc

ho
ol

 a
ct

iv
iti

es
. (

N
ow

 s
om

e 
of

 th
es

e 
sc

ho
ol

s 
ar

e 
co

nt
ac

tin
g 

us
.)

S
om

et
im

es
 s

pe
ak

er
s 

m
us

t b
ac

k 
ou

t a
t t

he
 la

st
 m

in
ut

e,
 d

ue
 to

 p
er

so
na

l e
m

er
ge

nc
y

or
 u

na
nt

ic
ip

at
ed

, u
na

vo
id

ab
le

 b
us

in
es

s 
tr

ip
. (

A
 b

ac
ku

p 
pl

an
 is

 e
ss

en
tia

l.)

A
nt

ic
ip

at
in

g 
ho

w
 m

an
y 

pe
op

le
 w

ill
 s

ig
n 

up
, b

ut
 n

ot
 s

ho
w

 u
p 

to
 p

la
n 

fo
r 

fo
od

or
de

rin
g 

an
d 

ac
tiv

iti
es

. N
o 

sh
ow

 r
at

e 
ca

n 
be

 2
5%

 to
 5

0%
 d

ep
en

di
ng

 u
po

n,
 fo

r
ex

am
pl

e,
 w

he
n 

a 
sc

ho
ol

 e
ve

nt
 o

r 
a 

T
V

 p
ro

gr
am

 (
lik

e 
ba

se
ba

ll 
ga

m
e)

 m
ay

 o
cc

ur
.

(W
e 

fin
d 

th
at

 b
y 

ha
vi

ng
 p

eo
pl

e 
en

ro
ll 

in
 th

e 
pr

og
ra

m
 e

ar
ly

 in
 th

e 
sc

ho
ol

 y
ea

r,
 a

nd
si

gn
 u

p 
fo

r 
ea

ch
 s

es
si

on
 a

bo
ut

 2
 w

ee
ks

 b
ef

or
e 

th
e 

se
ss

io
n 

re
du

ce
s 

no
 s

ho
w

 r
at

e.
)

O
bt

ai
ni

ng
 a

pp
ro

va
l t

o 
us

e 
co

m
pa

ny
 fa

ci
lit

y 
at

 n
ig

ht
 (

no
t a

 p
ro

bl
em

 fo
r 

us
, b

ut
 th

is
co

ul
d 

be
 a

 s
ig

ni
fic

an
t p

ro
bl

em
 in

iti
at

in
g 

a 
si

m
ila

r 
pr

og
ra

m
 a

t o
th

er
 c

om
pa

ni
es

)

E
nr

ol
lm

en
t w

ill
 v

ar
y 

de
pe

nd
in

g 
up

on
 th

e 
to

pi
c,

 a
nd

 o
th

er
 e

ve
nt

s 
go

in
g 

on
 s

o 
pl

an
to

 h
av

e 
di

ffe
re

nt
 s

iz
e 

ro
om

s 
av

ai
la

bl
e 

if 
at

te
nd

an
ce

 is
 h

ig
he

r 
or

 lo
w

er
 th

an
ex

pe
ct

ed
. O

ur
s 

ha
s 

ra
ng

ed
 fr

om
 a

bo
ut

 a
 d

oz
en

 to
 n

ea
rly

 o
ur

 m
ax

im
um

 c
ap

ac
ity

of
 1

50
.

H
el

pi
ng

 p
ar

en
ts

 a
dd

re
ss

 th
e 

fo
llo

w
in

g 
qu

es
tio

n 
"I

 th
in

k 
th

is
pr

og
ra

m
 is

 g
re

at
. H

ow
do

 I 
ge

t m
y 

so
n/

 a
t

r 
to

24
25

11



Fe
ed

ba
ck

 F
ro

m
Ju

r
E

m
pl

oy
ee

s
Ju

st
 w

an
te

d 
to

 s
ay

 T
ha

nk
 Y

ou
 fo

r 
su

ch
 a

 w
on

de
rf

ul
 p

re
se

nt
at

io
n 

at
 la

st
 n

ig
ht

's
 H

ig
h

S
ch

oo
l O

ut
re

ac
h 

P
ro

gr
am

.
I t

hi
nk

 th
e 

yo
un

g 
ad

ul
ts

 (
an

d 
th

e 
ol

de
r 

on
es

, t
oo

!)
re

al
ly

 e
nj

oy
 b

ot
h 

th
e 

pi
zz

a,
 th

e 
ga

m
es

, a
nd

 th
e 

pr
iz

es
. W

ha
t a

 w
on

de
rf

ul
 w

ay
 to

op
en

 u
p 

th
ei

r 
m

in
ds

 to
 th

e 
po

ss
ib

ili
tie

s 
of

 th
e 

fu
tu

re
...

.
In

 m
y 

ow
n 

ca
se

, m
y

fr
es

hm
an

 a
nd

 I 
he

ld
 a

 li
ve

ly
 d

is
cu

ss
io

n 
ab

ou
t f

ut
ur

e 
ca

re
er

s 
an

d 
go

al
s 

on
 o

ur
 w

ay
ho

m
e

--
it 

w
as

 a
 g

oo
d 

bo
nd

in
g 

ex
pe

rie
nc

e.

I a
tte

nd
ed

 la
st

 n
ig

ht
's

 S
om

er
s 

hi
gh

 s
ch

oo
l o

ut
re

ac
h 

pr
og

ra
m

 w
ith

 m
y 

so
n 

an
d 

I
w

an
te

d 
to

 le
t y

ou
 k

no
w

 th
at

 w
e 

bo
th

 fo
un

d 
th

e 
pr

og
ra

m
 to

 b
e 

ve
ry

 in
te

re
st

in
g 

an
d

in
fo

rm
at

iv
e.

 A
s 

yo
u 

pr
ob

ab
ly

 k
no

w
, t

ha
t i

s 
ra

re
 p

ra
is

e 
fr

om
 a

 h
ig

h 
sc

ho
ol

 s
tu

de
nt

.
T

he
 s

pe
ak

er
s 

ha
d 

a 
ni

ce
 m

ix
 o

f e
xp

er
ie

nc
e 

le
ve

ls
, a

nd
 it

 w
as

 h
el

pf
ul

 to
 h

ea
r 

ab
ou

t
th

ei
r 

di
ffe

re
nt

 b
ac

kg
ro

un
ds

 a
nd

 h
ow

 th
ey

 e
nd

ed
 u

p 
w

he
re

 th
ey

 a
re

 n
ow

.
T

hi
s 

is
 fa

bu
lo

us
 ..

it 
is

 g
re

at
 to

 s
ee

 fo
llo

w
-o

n 
fo

cu
s 

fo
r 

ou
r 

ch
ild

re
n 

th
ro

ug
ho

ut
 th

e
ye

ar
.

T
hi

s 
is

 g
re

at
 s

tu
ff 

(H
ig

h 
S

ch
oo

l a
nd

 C
ol

le
ge

 O
ut

re
ac

h 
pr

og
ra

m
s)

!! 
B

ra
vo

 to
 y

ou
 a

ll.
T

ha
nk

s 
fo

r 
w

or
ki

ng
 to

 p
ut

 th
is

 to
ge

th
er

it 
m

ea
ns

 a
 g

re
at

 d
ea

l t
o 

th
e 

IB
M

er
s 

an
d

th
ei

r 
'y

ou
ng

 a
du

lts
'.

I t
hi

nk
 th

at
 th

is
 is

 a
 g

re
at

 p
ro

gr
am

!

26

2 
7

12



1
1, 3i

e

.%"/',15 4.14",g,

,

e.

,

a



S
am

pl
e

en
d

xt

C
ar

ee
r 

E
xp

lo
ra

tio
ns

:

P
ro

gr
am

 A
nn

ou
nc

em
en

t: 
F

irs
t Y

ea
r

P
ro

gr
am

 A
nn

ou
nc

em
en

t: 
S

ub
se

qu
en

t Y
ea

r
S

am
pl

e 
E

nr
ol

lm
en

t F
or

m
F

irs
t S

es
si

on
 A

nn
ou

nc
em

en
t

S
am

pl
e 

P
ro

gr
am

F
ro

m
 C

ol
le

ge
 to

 C
ar

ee
rs

:
P

ro
gr

am
 A

nn
ou

nc
em

en
t

R
eg

is
tr

at
io

n 
F

or
m

C
al

en
da

r 
F

or
 P

ro
gr

am
 O

w
ne

r
C

he
ck

lis
t F

or
 S

es
si

on
 O

rg
an

iz
er

30
31

14



C
ar

ee
r 

E
xp

lo
ra

tio
:_

s:
P

ro
gr

am
 n

no
un

ce
m

en
t L

at
he

__
__

__
,._

..,
_,

_,
_.

rs
ni

t
.

ri
,

1,
;,,
Y

ea
r

V
ic

e 
P

re
si

de
nt

, H
um

an
 R

es
ou

rc
es

S
of

tw
ar

e 
G

ro
up

S
ep

te
m

be
r 

17
, 1

99
9

D
ea

r 
IB

M
 P

ar
en

ts
,

It'
s 

ha
rd

 to
 b

el
ie

ve
, b

ut
 th

e 
ch

ild
re

n 
ar

e 
he

ad
ed

 b
ac

k 
to

 s
ch

oo
l t

hi
s 

w
ee

k.
 A

s 
w

e 
be

gi
n 

th
is

 n
ew

 a
ca

de
m

ic
 y

ea
r,

 IB
M

 w
ou

ld
 li

ke
 to

he
lp

 y
ou

r
hi

gh
 s

ch
oo

l a
ge

d 
st

ud
en

ts
 a

ns
w

er
 th

e 
ag

e 
ol

d 
qu

es
tio

n;
 "

w
ha

t d
o 

yo
u 

w
an

t t
o 

be
 w

he
n 

yo
u 

gr
ow

 u
p?

"

W
e 

ar
e 

sp
on

so
rin

g 
a 

se
rie

s 
of

 o
ut

re
ac

h 
se

m
in

ar
s 

in
 th

e 
IB

M
 S

om
er

s 
A

ud
ito

riu
m

, l
oc

at
ed

 in
 th

e 
C

S
B

. D
ur

in
g 

th
es

e 
se

ss
io

ns
, I

B
M

 e
xe

cu
tiv

es
an

d 
te

ch
ni

ca
l e

m
pl

oy
ee

s 
w

ill
 ta

lk
 a

bo
ut

 th
ei

r 
pr

of
es

si
on

 a
nd

 h
el

p 
st

ud
en

ts
 c

on
si

de
r 

th
e 

ne
xt

 s
te

ps
 in

 th
ei

r 
ed

uc
at

io
n.

 T
hi

s 
pr

og
ra

m
 is

 d
es

ig
ne

d
as

 a
 n

at
ur

al
 e

xt
en

si
on

 to
 "

ta
ke

 y
ou

r 
ch

ild
re

n 
to

 w
or

k"
 a

nd
 w

e 
ho

pe
 y

ou
'll

 e
nc

ou
ra

ge
 y

ou
r 

hi
gh

 s
ch

oo
l a

ge
d 

ch
ild

re
n 

to
 ta

ke
 a

tte
nd

.

S
es

si
on

s 
w

ill
 b

eg
in

 a
t 6

:3
0P

M
 a

nd
 w

ill
 e

nd
 b

y 
8:

30
P

M
. W

e 
pl

an
 to

 k
ee

p 
th

in
gs

 h
ig

hl
y 

in
te

ra
ct

iv
e 

an
d 

ha
ve

 s
ch

ed
ul

ed
 th

e 
fo

llo
w

in
g 

se
ss

io
ns

:

S
of

tw
ar

e 
E

ng
in

ee
rin

g:
 T

ue
sd

ay
, S

ep
te

m
be

r 
21

M
ar

ke
tin

g:
 T

ue
sd

ay
, O

ct
ob

er
 1

9
E

ng
in

ee
rin

g,
 R

es
ea

rc
h 

S
ci

en
tis

t: 
W

ed
ne

sd
ay

, N
ov

em
be

r 
17

S
al

es
: T

hu
rs

da
y,

 J
an

ua
ry

 2
0

D
ue

 to
 th

e 
se

at
in

g 
ca

pa
ci

ty
 in

 S
om

er
s 

A
ud

ito
riu

m
 a

nd
 IB

M
 S

ec
ur

ity
 R

eg
ul

at
io

ns
, y

ou
r 

st
ud

en
t M

U
S

T
 b

e 
pr

er
eg

is
te

re
d 

to
 c

om
e 

to
 th

e 
m

ee
tin

g.
T

o 
re

gi
st

er
, s

im
pl

y 
co

m
pl

et
e 

th
e 

fo
llo

w
in

g 
fo

rm
 (

on
e 

pe
r 

st
ud

en
t p

le
as

e)
 a

nd
 r

et
ur

n 
it 

to
 D

on
na

 W
ay

 (
D

on
na

 W
ay

/P
ou

gh
ke

ep
si

e/
1B

M
) n

o
la

te
r 

th
an

 S
ep

te
m

be
r 

15
.

Y
ou

 w
ill

 r
ec

ei
ve

 a
 c

on
fir

m
at

io
n 

no
tic

e 
af

te
r 

w
e 

pr
oc

es
s 

yo
ur

 r
eg

is
tr

at
io

n 
fo

rm
.

B
ill

 M
at

so
n

3 
2

3 
3

15



L
ar

ee
r 

E
xp

lo
ra

tio
n

pr
og

ra
m

A
nn

ou
nc

em
en

t

C
.

L
et

te
r

U
D

se
V

rc
e 

P
re

si
de

nt
, F

iju
rn

iri
K

ei
jo

ui
rie

s-
-

H
S

of
tw

ar
e 

G
ro

up
A

ug
us

t 2
8,

 2
00

1

n 
t i

--
,

J.
,.,

...
...

,

D
ea

r 
IB

M
 P

ar
en

ts
,

A
s 

ou
r 

so
ns

 a
nd

 d
au

gh
te

rs
 p

re
pa

re
 to

 r
et

ur
n 

to
 s

ch
oo

l, 
w

e 
be

gi
n 

ou
r 

th
ird

 y
ea

r 
of

 c
ar

ee
r 

ex
pl

or
at

io
ns

, o
ur

 H
ig

h 
S

ch
oo

l O
ut

re
ac

h 
pr

og
ra

m
.

A
s 

al
w

ay
s,

 IB
M

 w
ou

ld
 li

ke
 to

 h
el

p 
yo

ur
 h

ig
h 

sc
ho

ol
 s

tu
de

nt
 a

ns
w

er
 th

e 
ag

e 
ol

d 
qu

es
tio

n,
 "

W
ha

t d
o 

yo
u 

w
an

t t
o 

be
 w

he
n 

yo
u 

gr
ow

up
?"

 T
hi

s
ye

ar
 o

ffe
rs

 th
e 

m
os

t e
xc

iti
ng

 p
ro

gr
am

 y
et

.
If 

yo
u 

ha
ve

 s
on

s 
or

 d
au

gh
te

rs
 o

f h
ig

h 
sc

ho
ol

 a
ge

, I
'd

 e
nc

ou
ra

ge
 th

em
 to

 c
om

e,
 le

ar
n,

 p
ar

tic
ip

at
e,

an
d 

ha
ve

 fu
n!

T
hi

s 
ye

ar
 o

ur
 p

ro
gr

am
 w

ill
 b

eg
in

 in
 S

ep
te

m
be

r 
w

ith
 a

 s
pe

ci
al

 p
re

se
nt

at
io

n 
by

 IB
M

 S
en

io
r 

V
ic

e 
P

re
si

de
nt

 N
ic

k 
D

on
of

rio
.

N
ic

k 
is

 tr
ul

y 
an

ou
ts

ta
nd

in
g 

pr
es

en
te

r 
an

d 
he

 h
as

 a
 p

as
si

on
 fo

r 
co

m
m

un
ic

at
in

g 
w

ith
 s

tu
de

nt
s.

T
hi

s 
pr

og
ra

m
 is

 o
ne

 y
ou

r 
st

ud
en

ts
 s

ho
ul

d 
no

t m
is

s.
O

th
er

pr
es

en
ta

tio
ns

 th
is

 y
ea

r 
w

ill
 in

cl
ud

e:

O
ct

ob
er

: S
al

es

D
ec

em
be

r:
 Q

ui
ck

 T
ip

s 
F

or
 L

an
di

ng
 a

 G
re

at
 J

ob
/H

ol
id

ay
 A

ct
iv

ity
F

eb
ru

ar
y:

 M
ar

ke
tin

g

N
ov

em
be

r:
 S

of
tw

ar
e 

E
ng

in
ee

rin
g 

--
 L

ar
ge

 S
ys

te
m

s

Ja
nu

ar
y:

 S
of

tw
ar

e 
E

ng
in

ee
rin

g:
 In

te
rn

et

M
ar

ch
: L

eg
al

 -
- 

M
oc

k 
T

ria
l

A
ll 

se
ss

io
ns

 a
re

 h
el

d 
in

 S
om

er
s 

in
 th

e 
C

S
B

 o
n 

ei
th

er
 T

ue
sd

ay
, W

ed
ne

sd
ay

, o
r 

T
hu

rs
da

y 
ev

en
in

gs
, b

eg
in

ni
ng

 a
t 6

:3
0 

P
M

 a
nd

 e
nd

in
g

ap
pr

ox
im

at
el

y 
at

 8
:3

0 
P

M
. T

o 
pa

rt
ic

ip
at

e 
in

 th
e 

pr
og

ra
m

 s
er

ie
s,

 e
nr

ol
l y

ou
r 

so
n 

or
 d

au
gh

te
r 

by
 c

om
pl

et
in

g 
th

e 
fo

rm
 b

el
ow

 a
nd

 r
et

ur
ni

ng
 it

to
 R

on
al

d 
G

 S
ha

pi
ro

/P
ou

gh
ke

ep
si

e/
IB

M
 n

o 
la

te
r 

th
an

 S
ep

te
m

be
r 

II.
 A

 d
et

ai
le

d 
an

no
un

ce
m

en
t w

ith
 e

xa
ct

 d
at

es
 w

ill
 b

e 
se

nt
 to

 y
ou

 2
 to

 3
w

ee
ks

 b
ef

or
e 

ea
ch

 s
es

si
on

 a
sk

in
g 

yo
u 

to
 c

on
fir

m
 a

tte
nd

an
ce

 fo
r 

th
e 

up
co

m
in

g 
se

m
in

ar
.

D
ue

 to
 th

e 
se

at
in

g 
ca

pa
ci

ty
 a

nd
 IB

M
 s

ec
ur

ity
re

gu
la

tio
ns

, y
ou

r 
st

ud
en

t M
U

S
T

 b
e 

pr
er

eg
is

te
re

d.
 O

nc
e 

re
gi

st
er

ed
, p

le
as

e 
en

co
ur

ag
e 

yo
ur

 s
tu

de
nt

 to
 a

tte
nd

 a
nd

 n
ot

 c
an

ce
l.

T
hi

s 
ye

ar
, w

e 
w

ill
 h

av
e 

hi
gh

 s
ch

oo
l p

ar
tn

er
s.

Lo
ca

l h
ig

h 
sc

ho
ol

 p
rin

ci
pa

ls
 h

av
e 

be
en

 in
vi

te
d 

to
 b

rin
g 

a 
se

le
ct

 n
um

be
r 

of
 s

tu
de

nt
s 

to
 th

is
pr

og
ra

m
. T

o 
av

oi
d 

do
ub

le
 c

ou
nt

in
g,

 y
ou

 s
ho

ul
d 

si
gn

 u
p 

yo
ur

 s
on

s 
an

d 
da

ug
ht

er
s.

 T
he

y 
sh

ou
ld

 n
ot

 s
ig

n 
up

 fo
r 

th
is

 p
ro

gr
am

 th
ro

ug
h 

th
ei

r
hi

gh
 s

ch
oo

l.
If 

yo
u 

ha
ve

 q
ue

st
io

ns
 a

bo
ut

 th
is

 p
ro

gr
am

, p
le

as
e 

ca
ll 

K
ar

in
a 

S
as

lo
w

 a
t t

ie
-li

ne
 6

41
-5

04
7 

or
 R

on
 S

ha
pi

ro
 a

t t
ie

-li
ne

 2
93

-3
14

6.

3

K
ar

en
 A

. C
al

o

16



C
ar

ee
r

E
xp

lo
ra

E
nr

ol
lm

en
t F

or
m

IB
M

 S
O

M
E

R
S

 H
IG

H
 S

C
H

O
O

L 
O

U
T

R
E

A
C

H
 P

R
O

G
R

A
M

 -
 2

00
1

E
N

R
O

LL
M

E
N

T
 F

O
R

M

Y
ou

r 
N

am
e:

Y
ou

r 
T

ie
-L

in
e:

Y
ou

r 
W

or
k 

Lo
ca

tio
n:

S
tu

de
nt

s 
na

m
e:

G
ra

de
:

S
tu

de
nt

s 
na

m
e:

G
ra

de
:

S
tu

de
nt

s 
na

m
e:

G
ra

de
:

S
tu

de
nt

s 
na

m
e:

G
ra

de
:

H
ig

h 
S

ch
oo

l N
am

e:

H
om

e 
ph

on
e:

 (
(H

om
e 

ph
on

e 
is

 r
eq

ui
re

d 
in

 c
as

e 
of

 b
ad

 w
ea

th
er

 la
st

 m
in

ut
e 

ca
nc

el
la

tio
n)

3 
6



C
ar

ee
r 

E
xp

lo
ra

tio
ns

:
Fi

rs
t S

es
si

on
 A

nn
ou

nc
em

en
g.

D
ea

r 
P

ar
en

ts
,

N
ic

ol
e,

 K
ar

in
a,

 S
us

an
, D

an
ie

lle
 a

nd
 I 

th
an

k 
yo

u 
fo

r 
en

ro
lli

ng
 y

ou
r 

hi
gh

 s
ch

oo
l s

tu
de

nt
(s

) 
in

 C
ar

ee
r 

E
xp

lo
ra

tio
ns

: T
he

 H
ig

h 
S

ch
oo

l O
ut

re
ac

h
P

ro
gr

am
 a

t I
B

M
 S

om
er

s.
 T

hi
s 

ye
ar

's
 p

ro
gr

am
 p

ro
m

is
es

 to
 b

e 
an

 o
ut

st
an

di
ng

 o
ne

. W
el

co
m

e!
!!

O
ur

 fi
rs

t p
re

se
nt

at
io

n 
w

ill
 b

e 
on

 S
ep

te
m

be
r 

20
 a

t 6
:3

0 
P

M
 b

y 
N

ic
k 

D
on

of
rio

, o
ne

 o
f t

he
 S

en
io

r 
E

xe
cu

tiv
es

 a
t I

B
M

 (
an

 a
bs

tr
ac

t a
nd

 b
io

fo
llo

w
 b

el
ow

).
F

ro
m

 p
er

so
na

l e
xp

er
ie

nc
e 

w
e 

ca
n 

te
ll 

yo
u 

th
at

 N
ic

k 
is

 a
n 

ou
ts

ta
nd

in
g 

co
m

m
un

ic
at

or
 a

nd
 w

ill
 d

o 
an

 o
ut

st
an

di
ng

 jo
b 

re
ac

hi
ng

ou
t t

o 
yo

ur
 H

ig
h 

S
ch

oo
l s

tu
de

nt
s.

 Y
ou

 w
on

't 
be

 d
is

ap
po

in
te

d!
 N

ic
k 

ha
s 

al
so

 g
en

er
ou

sl
y 

ag
re

ed
 to

 ta
lk

 to
 s

tu
de

nt
s 

in
fo

rm
al

ly
 b

ef
or

e 
an

d 
af

te
r

hi
s 

fo
rm

al
 ta

lk
.

G
iv

en
 th

e 
sp

ec
ia

l n
at

ur
e 

of
 th

is
 p

ro
gr

am
 w

e 
ar

e 
cl

os
el

y 
m

an
ag

in
g 

at
te

nd
an

ce
, e

xp
ec

tin
g 

a 
re

co
rd

 h
ig

h 
tu

rn
ou

t. 
T

o 
gu

ar
an

te
e 

se
at

in
g

re
tu

rn
 th

e 
at

ta
ch

ed
 r

eg
is

tr
at

io
n 

in
fo

rm
at

io
n 

to
 R

on
 S

ha
pi

ro
 (

R
on

al
d 

G
 S

ha
pi

ro
/P

ou
gh

ke
ep

si
e/

IB
M

) 
as

 s
oo

n 
as

 p
os

si
bl

e.
 W

hi
le

 o
ur

 fo
rm

al
de

ad
lin

e 
fo

r 
re

sp
on

di
ng

 is
 S

ep
te

m
be

r 
14

, w
e 

m
ay

 a
ch

ie
ve

 a
 "

fu
ll"

 a
ud

ito
riu

m
 w

el
l b

ef
or

e 
th

e 
de

ad
lin

e,
 s

o 
pl

ea
se

 s
ig

n 
up

 n
ow

.

Y
ou

 m
ay

 r
eq

ue
st

 a
s 

m
an

y 
re

se
rv

at
io

ns
 a

s 
yo

u 
lik

e 
(if

 y
ou

 p
la

n 
to

 a
tte

nd
 a

lo
ng

 w
ith

 y
ou

r 
hi

gh
 s

ch
oo

l s
tu

de
nt

, d
on

't 
fo

rg
et

 to
 in

cl
ud

e
yo

ur
se

lf 
as

 a
n 

at
te

nd
ee

 o
n 

th
e 

si
gn

up
 b

el
ow

--
an

d 
in

di
ca

te
 "

P
ar

en
t"

 in
 th

e 
G

ra
de

 in
 S

ch
oo

l C
ol

um
n)

. W
e 

w
ill

 s
en

d 
yo

u 
a 

co
nf

irm
at

io
n 

nu
m

be
r

fo
r 

ea
ch

 a
tte

nd
ee

. W
e 

w
ou

ld
 a

sk
 th

at
 if

 y
ou

 r
es

er
ve

 s
ea

ts
 y

ou
 m

ak
e 

ev
er

y 
po

ss
ib

le
 e

ffo
rt

 to
 a

tte
nd

 a
nd

 n
ot

 c
an

ce
l. 

In
 a

ny
 c

as
e,

 D
O

N
O

T
 B

E
A

 N
O

 S
H

O
W

 a
s 

yo
u 

w
ill

 b
e 

de
pr

iv
in

g 
ot

he
rs

 fr
om

 th
e 

op
po

rt
un

ity
 to

 a
tte

nd
!!!

! W
e 

do
 n

ot
 e

xp
ec

t t
o 

be
 a

bl
e 

to
 a

cc
om

m
od

at
e 

w
al

k-
in

s
w

ith
ou

t a
 c

on
fir

m
at

io
n 

nu
m

be
r.

W
e'

ll 
ha

ve
 P

iz
za

 a
nd

 o
th

er
 r

ef
re

sh
m

en
ts

 a
va

ila
bl

e 
as

 u
su

al
.

S
ig

nu
p 

fo
r 

N
ic

k 
D

on
of

rio
 P

re
se

nt
at

io
n

N
am

e 
of

 A
tte

nd
ee

H
om

e 
T

el
ep

ho
ne

 N
um

be
r

G
ra

de
 In

 S
ch

oo
l o

r 
"P

ar
en

t"
 S

ch
oo

l

W
e'

ll 
se

nd
 y

ou
 d

et
ai

le
d 

in
fo

rm
at

io
n 

on
 fu

tu
re

 p
ro

gr
am

s 
tw

o 
to

 fo
ur

 w
ee

ks
 b

ef
or

e 
ea

ch
 p

ro
gr

am
.

S
in

ce
re

ly
,

P
ar

en
t N

am
e

P
iz

za
 P

re
fe

re
nc

e

N
ic

ol
e,

 K
ar

in
a,

 S
us

an
, D

an
ie

lle
 a

nd
 R

on
(c

on
tin

ue
d 

on
 n

ex
t p

ag
e)

38
39

18



C
ar

ee
r 

E
xp

lo
ra

tt
r-

-
,_

 ,
.

,
, ,

_2
_"

__
__

__
,_

_L
A

nn
ou

nc
em

 n
t

,
Ir

st
es

st
on

r-
--

-

(c
on

tin
ue

d)
T

itl
e:

 C
re

at
in

g 
th

e 
F

ut
ur

e 
w

ith
 T

ec
hn

ol
og

y

P
re

se
nt

at
io

n

F
or

 n
ea

rly
 a

 c
en

tu
ry

, I
B

M
 h

as
 p

ut
 a

dv
an

ce
d 

te
ch

no
lo

gy
 to

 w
or

k 
on

 h
um

an
ki

nd
's

 to
ug

he
st

 c
ha

lle
ng

es
. T

od
ay

, I
B

M
's

 c
on

tin
ue

d 
in

no
va

tio
ns

 a
nd

br
ea

kt
hr

ou
gh

s 
ar

e 
cr

ea
tin

g 
a 

w
or

ld
 in

 w
hi

ch
 a

dv
an

ce
d 

te
ch

no
lo

gy
 is

 fu
lly

 in
te

gr
at

ed
 in

to
 th

e 
co

re
 o

f e
ve

ry
th

in
g 

w
e 

do
, l

ea
di

ng
 to

 d
ra

m
at

ic
im

pr
ov

em
en

ts
 in

 th
e 

qu
al

ity
 a

nd
 p

ro
du

ct
iv

ity
 o

f o
ur

 li
ve

s.
 T

he
 p

re
se

nt
er

 w
ill

 ta
ke

 u
s 

on
 a

 b
rie

f j
ou

rn
ey

 th
ro

ug
h 

so
m

e 
of

 IB
M

's
 m

os
t p

ow
er

fu
l

an
d 

dr
am

at
ic

 te
ch

no
lo

gy
 a

dv
an

ce
s;

 h
e'

ll 
gi

ve
 u

s 
a 

pr
ev

ie
w

 o
f h

ow
 th

os
e 

ad
va

nc
es

 w
ill

 s
ha

pe
 o

ur
 fu

tu
re

,; 
an

d 
he

'll
 d

is
cu

ss
 A

m
er

ic
a'

s 
cr

uc
ia

l n
ee

d
fo

r 
m

or
e 

an
d 

m
or

e 
ta

le
nt

ed
 e

ng
in

ee
rs

 a
nd

 s
ci

en
tis

ts
.

A
bo

ut
 th

e 
P

re
se

nt
er

N
ic

k 
D

on
of

rio
 is

 th
e 

se
ni

or
 v

ic
e 

pr
es

id
en

t r
es

po
ns

ib
le

 fo
r 

IB
M

's
 w

or
ld

w
id

e 
te

ch
no

lo
gy

 s
tr

at
eg

y.
 H

e 
ov

er
se

es
 th

e 
co

m
pa

ny
's

 te
ch

ni
ca

l v
ita

lit
y,

pa
rt

ic
ul

ar
ly

 w
ith

 r
eg

ar
d 

to
 R

es
ea

rc
h,

 h
ar

dw
ar

e 
&

 s
of

tw
ar

e 
de

ve
lo

pm
en

t, 
an

d 
th

e 
m

an
uf

ac
tu

re
 o

f I
B

M
 te

ch
no

lo
gi

es
 a

nd
 p

ro
du

ct
s.

 H
e 

al
so

 is
re

sp
on

si
bl

e 
fo

r 
th

e 
sk

ill
s-

de
ve

lo
pm

en
t a

nd
 a

llo
ca

tio
n 

of
 IB

M
's

 te
ch

ni
ca

l r
es

ou
rc

es
 a

ro
un

d 
th

e 
w

or
ld

, w
hi

ch
 to

da
y 

to
ta

l m
or

e 
th

an
 1

50
,0

00
pe

op
le

. H
e 

jo
in

ed
 IB

M
 in

 1
96

7 
as

 a
 d

es
ig

ne
r 

of
 in

te
gr

at
ed

 c
irc

ui
ts

 a
nd

 lo
gi

c 
an

d 
m

em
or

y 
ch

ip
s.

 H
e 

he
ld

 n
um

er
ou

s 
te

ch
ni

ca
l m

an
ag

em
en

t
po

si
tio

ns
 a

nd
, l

at
er

, e
xe

cu
tiv

e 
po

si
tio

ns
 in

 v
ar

io
us

 IB
M

 p
ro

du
ct

 d
iv

is
io

ns
. H

e 
ha

s 
le

d 
m

an
y 

of
 IB

M
's

 m
aj

or
 m

an
uf

ac
tu

rin
g 

an
d 

de
ve

lo
pm

en
t

te
am

s,
 in

cl
ud

in
g 

IB
M

's
 e

nt
ire

 fa
m

ily
 o

f s
er

ve
r 

sy
st

em
s.

 H
e 

is
 a

 v
oc

al
 a

dv
oc

at
e 

of
 e

du
ca

tio
n 

an
d 

w
or

kf
or

ce
 d

iv
er

si
ty

, a
nd

 b
el

ie
ve

s 
fir

m
ly

 th
at

ex
ce

lle
nc

e 
in

 m
at

h 
an

d 
sc

ie
nc

e 
ar

e 
th

e 
ke

ys
 to

 o
ur

 n
at

io
n'

s 
co

m
pe

tit
iv

en
es

s.
 H

e 
re

ce
iv

ed
 a

 B
S

 a
nd

 M
S

 in
 e

le
ct

ric
al

 e
ng

in
ee

rin
g 

fr
om

R
en

ss
el

ae
r 

P
ol

yt
ec

hn
ic

 In
st

itu
te

 a
nd

 S
yr

ac
us

e 
U

ni
ve

rs
ity

, r
es

pe
ct

iv
el

y,
 a

nd
 w

as
 a

w
ar

de
d 

an
 h

on
or

ar
y 

P
hD

. i
n 

en
gi

ne
er

in
g 

fr
om

 P
ol

yt
ec

hn
ic

U
ni

ve
rs

ity
. H

e 
ho

ld
s 

ei
gh

t U
S

 te
ch

no
lo

gy
 p

at
en

ts
.

4 
0

19



C
areer

S
am

ple P
r E

xplorations:
ogram

 (P
ages

1 &
4)

4 2w
w



20
01

-
20

02
 C

ar
ee

r 
E

xp
lo

ra
tio

ns
 P

ro
gr

am

S
ep

te
m

be
r:

 T
ec

hn
ol

og
y

N
ic

k 
D

on
of

rio
 (

S
en

io
r 

V
ic

e 
P

re
si

de
nt

, T
ec

hn
ol

og
y)

K
ar

en
 C

a 
lo

 (
V

ic
e 

P
re

si
de

nt
 H

um
an

 R
es

ou
rc

es
)

O
ct

ob
er

: S
al

es
S

te
ve

 B
ar

to
m

io
li 

(D
ire

ct
or

 o
f S

of
tw

ar
e 

S
al

es
)

N
ov

em
be

r:
 S

of
tw

ar
e 

E
ng

in
ee

rin
g

La
rg

e 
S

ys
te

m
s

F
ra

nk
 H

ild
en

br
an

d 
(S

of
tw

ar
e 

E
ng

in
ee

rin
g 

M
an

ag
er

)
H

ea
th

er
 D

en
ni

s 
(S

of
tw

ar
e 

E
ng

in
ee

r)
M

at
th

ew
 C

on
w

ay
 (

S
of

tw
ar

e 
E

ng
in

ee
r)

D
ec

em
be

r:
Q

ui
ck

 T
ip

s 
fo

r 
La

nd
in

g 
a 

G
re

at
 J

ob
/H

ol
id

ay
A

ct
iv

ity H
el

en
 W

al
te

r 
(H

R
 P

ro
fe

ss
io

na
l; 

fo
rm

er
 IB

M
R

ec
ru

ite
r)

T
am

i C
an

ni
zz

ar
o 

(F
in

an
ce

 a
nd

 M
ar

ke
tin

g
P

ro
fe

ss
io

na
l)

A
pr

il 
A

sp
in

w
al

l (
IB

M
 S

um
m

er
 2

00
1 

C
ol

le
ge

 In
te

rn
)

R
on

 S
ha

pi
ro

 (
H

R
 P

ro
fe

ss
io

na
l--

E
m

pl
oy

ee
D

ev
el

op
m

en
t)

Ja
nu

ar
y:

 S
of

tw
ar

e 
E

ng
in

ee
rin

g
In

te
rn

et
Ja

ne
 H

ar
pe

r 
(I

nt
er

ne
t E

xe
cu

tiv
e)

M
ar

y 
K

eo
ug

h 
(I

nt
er

ne
t M

an
ag

er
)

R
ob

er
t S

pa
no

s 
(I

B
M

 S
um

m
er

 2
00

1 
H

ig
h 

S
ch

oo
l

In
te

rn
)

K
on

ra
d 

La
ga

rd
e 

(I
nt

er
ne

t M
an

ag
er

)

F
eb

ru
ar

y:
 M

ar
ke

tin
g

P
at

ty
 L

in
no

n 
(M

ar
ke

tin
g 

D
ire

ct
or

)
D

uf
fy

 F
ro

n 
(M

ar
ke

tin
g 

P
ro

fe
ss

io
na

l)
K

im
be

rly
 D

es
m

ar
ai

s 
(M

ar
ke

tin
g 

P
ro

fe
ss

io
na

l)

M
ar

ch
: L

eg
al

 -
- 

M
oc

k 
T

ria
l: 

H
ac

ke
rs

, D
at

a 
P

riv
ac

y
an

d

C
on

fid
en

tia
l I

nf
or

m
at

io
n

B
ab

a 
Z

ip
ki

n 
(G

lo
ba

l S
er

vi
ce

s 
D

iv
is

io
n 

H
R

 L
eg

al
C

ou
ns

el
)

Jo
 A

nn
 K

ea
 ly

 C
ro

ck
at

t (
G

lo
ba

l S
er

vi
ce

s 
D

iv
is

io
n

In
te

lle
ct

ua
l

P
ro

pe
rt

y 
La

w
 C

ou
ns

el
)

R
on

 K
el

ly
 (

IB
M

 D
ire

ct
or

 o
f S

ec
ur

ity
)

B
ob

 F
re

de
ric

k 
(W

W
, P

ro
gr

am
 D

ire
ct

or
 o

f S
ec

ur
ity

,
G

lo
ba

l

S
er

vi
ce

s 
D

iv
is

io
n)

4 
4

Fo
r 

A
dd

iti
on

al
 I

nf
or

m
at

io
n 

C
on

ta
ct

:
R

on
 S

ha
pi

ro
N

ic
ol

e 
G

ol
dm

an
K

ar
in

a 
Sa

sl
ow

4

C
ar

ee
r 

E
xp

lo
ra

tio
ns

T
he

 H
ig

h 
Sc

ho
ol

 O
ut

re
ac

h
Pr

og
ra

m
at

 I
B

M
 S

om
er

s

Pr
es

en
ts

:

C
re

at
in

g 
th

e 
Fu

tu
re

w
ith

 T
ec

hn
ol

og
y

by

N
ic

k 
D

on
of

ri
o

IB
M

 S
en

io
r 

V
ic

e 
Pr

es
id

en
t

T
ec

hn
ol

og
y 

an
d 

M
an

uf
ac

tu
ri

ng

T
hu

rs
da

y,
 S

ep
te

m
be

r 
20

, 2
00

1
6:

30
 P

M

1

4 
5



4E
7

9f
7

(t
38

 Z
sa

ie
d)

w
E

jB
aA

rd
ai

d
w

E
S

:s
uo

pw
or

t
at

er
w

t-
D

,



N
ic

k 
D

on
of

rio
 is

 th
e 

se
ni

or
 v

ic
e

pr
es

id
en

t r
es

po
ns

ib
le

fo
r 

IB
M

's
 w

or
ld

w
id

e 
te

ch
no

lo
gy

 s
tr

at
eg

y.
H

e 
ov

er
se

es
th

e 
co

m
pa

ny
's

 te
ch

ni
ca

l v
ita

lit
y,

pa
rt

ic
ul

ar
ly

 w
ifh

 r
eg

ar
d 

to
R

es
ea

rc
h,

 h
ar

dw
ar

e 
&

 s
of

tw
ar

e 
de

ve
lo

pm
en

t,
an

d 
th

e
m

an
uf

ac
tu

re
 o

f I
B

M
 te

ch
no

lo
gi

es
 a

nd
 p

ro
du

ct
s.

H
e 

al
so

is
 r

es
po

ns
ib

le
 fo

r 
th

e 
sk

ill
s-

de
ve

lo
pm

en
t

an
d 

al
lo

ca
tio

n 
of

IB
M

's
 te

ch
ni

ca
l r

es
ou

rc
es

 a
ro

un
d 

th
e 

w
or

ld
,

w
hi

ch
 to

da
y

to
ta

l m
or

e 
th

an
 1

50
,0

00
 p

eo
pl

e.

N
ic

k 
jo

in
ed

 IB
M

 in
 1

96
7 

as
 a

 d
es

ig
ne

r
of

 in
te

gr
at

ed
ci

rc
ui

ts
 a

nd
 lo

gi
c 

an
d 

m
em

or
y 

ch
ip

s.
H

e 
he

ld
 n

um
er

ou
s

te
ch

ni
ca

l m
an

ag
em

en
t p

os
iti

on
s 

an
d,

la
te

r,
 e

xe
cu

tiv
e

po
si

tio
ns

 in
 v

ar
io

us
 IB

M
 p

ro
du

ct
 d

iv
is

io
ns

.
H

e 
ha

s 
le

d
m

an
y 

of
 IB

M
's

 m
aj

or
m

an
uf

ac
tu

rin
g 

an
d 

de
ve

lo
pm

en
t

te
am

s,
 in

cl
ud

in
g 

IB
M

's
 e

nt
ire

 fa
m

ily
 o

f s
er

ve
r

sy
st

em
s.

H
e 

is
 a

 v
oc

al
 a

dv
oc

at
e 

of
 e

du
ca

tio
n

an
d 

w
or

kf
or

ce
di

ve
rs

ity
, a

nd
 b

el
ie

ve
s 

fir
m

ly
 th

at
 e

xc
el

le
nc

e
in

 m
at

h 
an

d
sc

ie
nc

e 
ar

e 
th

e 
ke

ys
 to

 o
ur

 n
at

io
n'

s
co

m
pe

tit
iv

en
es

s.
 H

e
re

ce
iv

ed
 a

 B
S

 a
nd

 M
S

 in
 e

le
ct

ric
al

en
gi

ne
er

in
g 

fr
om

R
en

ss
el

ae
r

P
ol

yt
ec

hn
ic

In
st

itu
te

an
d

S
yr

ac
us

e
U

ni
ve

rs
ity

, r
es

pe
ct

iv
el

y,
 a

nd
 w

as
 a

w
ar

de
d 

an
ho

no
ra

ry
P

hD
. i

n 
en

gi
ne

er
in

g 
fr

om
 P

ol
yt

ec
hn

ic
U

ni
ve

rs
ity

.
H

e

ho
ld

s 
ei

gh
t U

S
 te

ch
no

lo
gy

 p
at

en
ts

.

T
he

 E
xp

lo
ra

tio
ns

 T
ea

m

P
ro

gr
am

 S
po

ns
or

K
ar

en
 C

al
o,

 V
ic

e 
P

re
si

de
nt

H
um

an
 R

es
ou

rc
es

S
of

tw
ar

e 
G

ro
up

P
ro

gr
am

 C
oo

rd
in

at
or

s
R

on
 S

ha
pi

ro
N

ic
ol

e 
G

ol
dm

an
K

ar
in

a 
S

as
lo

w
S

us
an

 C
hu

te
D

an
ie

lle
 M

ag
gi

o

S
ou

th
bu

ry
 S

ite
 R

eg
is

tr
at

io
n

E
liz

ab
et

h 
G

en
ov

es
e

R
es

ea
rc

h 
S

ite
 R

eg
is

tr
at

io
n

M
ar

is
a 

D
eF

us
co

43
2

T
on

ig
ht

's
 P

ro
gr

am
:

C
re

at
in

g 
th

e 
F

ut
ur

e 
w

ith
 T

ec
hn

ol
og

y

F
or

 n
ea

rly
 a

 c
en

tu
ry

, I
B

M
 h

as
 p

ut
 a

dv
an

ce
d

te
ch

no
lo

gy
to

 w
or

k 
on

 h
um

an
ki

nd
's

 to
ug

he
st

ch
al

le
ng

es
.

T
od

ay
,

IB
M

's
 c

on
tin

ue
d 

in
no

va
tio

ns
 a

nd
br

ea
kt

hr
ou

gh
s 

ar
e

cr
ea

tin
g 

a 
w

or
ld

 in
 w

hi
ch

 a
dv

an
ce

d 
te

ch
no

lo
gy

is
 fu

lly
in

te
gr

at
ed

 in
to

 th
e 

co
re

 o
f e

ve
ry

th
in

g 
w

e 
do

,
le

ad
in

g 
to

dr
am

at
ic

 im
pr

ov
em

en
ts

 in
 th

e 
qu

al
ity

 a
nd

pr
od

uc
tiv

ity
 o

f
ou

r 
liv

es
. T

he
 p

re
se

nt
er

w
ill

 ta
ke

 u
s 

on
 a

 b
rie

f j
ou

rn
ey

th
ro

ug
h 

so
m

e 
of

 IB
M

's
 m

os
t p

ow
er

fu
l

an
d 

dr
am

at
ic

te
ch

no
lo

gy
 a

dv
an

ce
s;

 h
e'

ll 
gi

ve
 u

s 
a

pr
ev

ie
w

 o
f h

ow
th

os
e 

ad
va

nc
es

 w
ill

 s
ha

pe
 o

ur
 fu

tu
re

,
an

d 
he

'll
 d

is
cu

ss
A

m
er

ic
a'

s 
cr

uc
ia

l n
ee

d 
fo

r 
m

or
e 

an
d 

m
or

e
ta

le
nt

ed
en

gi
ne

er
s 

an
d 

sc
ie

nt
is

ts
. A

ge
nd

a

T
he

 C
ar

ee
r 

E
xp

lo
ra

tio
ns

 P
ro

gr
am

In
tr

od
uc

tio
n 

of
 K

ey
no

te
 S

pe
ak

er

K
ey

no
te

 S
pe

ak
er

In
fo

rm
al

 R
ec

ep
tio

n 
w

ith
K

ey
no

te
 S

pe
ak

er

P
iz

za
 a

t 6
:3

0 
P

M

R
on

 S
ha

pi
ro

K
ar

en
 C

al
o

N
ic

k 
D

on
of

rio

P
ro

gr
am

 b
eg

in
s 

at
 a

pp
ro

xi
m

at
el

y 
6:

50
 P

M

3
49



Fr
om

 C
o)

Il
eg

e 
T

o 
C

ir
ee

rs
:

Pr
og

ra
m

 n
no

un
ce

m
en

t
V

ic
e 

P
re

si
de

nt
, H

um
an

 R
es

ou
rc

es

S
of

tw
ar

e 
G

ro
up

M
ay

 1
8,

 2
00

0

D
ea

r 
IB

M
 P

ar
en

ts
,

S
ch

oo
l v

ac
at

io
n 

is
 a

lm
os

t h
er

e.
 A

s 
yo

ur
 c

ol
le

ge
 s

tu
de

nt
(s

) 
re

tu
rn

 h
om

e 
fo

r 
th

e 
su

m
m

er
, I

B
M

 w
ou

ld
 li

ke
 to

 h
el

p 
th

os
e 

in
di

vi
du

al
s 

w
ho

 m
ay

st
ill

 b
e 

un
de

ci
de

d 
ab

ou
t t

he
ir 

ca
re

er
 e

xp
lo

re
 s

om
e 

op
tio

ns
.

W
e 

ar
e 

sp
on

so
rin

g 
a 

se
rie

s 
of

 o
ut

re
ac

h 
se

m
in

ar
s 

in
 th

e 
IB

M
 S

om
er

s 
A

ud
ito

riu
m

, l
oc

at
ed

 in
 th

e 
C

S
B

. D
ur

in
g 

th
es

e 
se

ss
io

ns
, I

B
M

 e
xe

cu
tiv

es
an

d 
te

ch
ni

ca
l e

m
pl

oy
ee

s 
w

ill
 ta

lk
 a

bo
ut

 th
ei

r 
pr

of
es

si
on

 a
nd

 h
el

p 
st

ud
en

ts
 c

on
si

de
r 

th
e 

ne
xt

 s
te

ps
 in

 th
ei

r 
ed

uc
at

io
n.

 T
hi

s 
pr

og
ra

m
 is

 d
es

ig
ne

d
at

 th
e 

re
qu

es
t o

f I
B

M
 P

ar
en

ts
 a

s 
a 

na
tu

ra
l e

xt
en

si
on

 to
 th

e 
"t

ak
e 

yo
ur

 c
hi

ld
re

n 
to

 w
or

k"
 a

nd
 th

e 
"h

ig
h 

sc
ho

ol
 o

ut
re

ac
h 

pr
og

ra
m

."
 W

e 
ho

pe
yo

u'
ll 

en
co

ur
ag

e 
yo

ur
 c

ol
le

ge
 s

tu
de

nt
s 

to
 a

tte
nd

 a
nd

 le
ar

n 
ho

w
 th

ey
 c

an
 a

pp
ly

 th
ei

r 
ed

uc
at

io
n 

an
d 

sk
ill

s 
in

 th
e 

jo
b 

m
ar

ke
t.

S
es

si
on

s 
w

ill
 b

eg
in

 a
t 6

:3
0P

M
 a

nd
 w

ill
 e

nd
 b

y 
8:

30
P

M
. W

e 
pl

an
 to

 k
ee

p 
th

in
gs

 h
ig

hl
y 

in
te

ra
ct

iv
e 

an
d 

ha
ve

 s
ch

ed
ul

ed
 th

e 
fo

llo
w

in
g 

se
ss

io
ns

:

Ju
ne

 1
 (

T
hu

rs
da

y)
 T

he
 P

ra
ct

ic
al

 A
sp

ec
ts

 o
f S

el
ec

tin
g 

a 
C

ar
ee

r 
an

d 
an

 E
m

pl
oy

er
 -

- 
an

 IB
M

 r
ec

ru
ite

r,
 C

ar
ee

r 
C

ou
ns

el
or

 a
nd

 s
om

e 
re

ce
nt

 c
ol

le
ge

gr
ad

ua
te

s 
w

ill
 le

ad
 th

is
 s

es
si

on
.

Ju
ne

 2
0 

(T
ue

sd
ay

) 
P

re
pa

rin
g 

to
 A

pp
ly

 Y
ou

r 
B

eh
av

io
ra

l S
ci

en
ce

 o
r 

P
sy

ch
ol

og
y 

E
du

ca
tio

n 
in

 In
du

st
ry

 -
- 

P
hD

 P
sy

ch
ol

og
is

ts
 w

ill
 le

ad
 th

is
 s

es
si

on
.

Ju
ly

 1
1 

(T
ue

sd
ay

) 
W

eb
 D

es
ig

n 
an

d 
D

ev
el

op
m

en
t-

-S
ev

er
al

 w
eb

 d
ev

el
op

er
s 

an
d 

an
 IB

M
 e

xe
cu

tiv
e 

in
 w

eb
 d

ev
el

op
m

en
t w

ill
 le

ad
 th

is
 s

es
si

on
.

A
ug

us
t 1

6 
(W

ed
ne

sd
ay

) 
M

ul
tim

ed
ia

 a
nd

 In
fo

rm
at

io
n 

D
ev

el
op

m
en

t -
- 

T
he

 IB
M

 P
ou

gh
ke

ep
si

e 
M

ul
tim

ed
ia

 T
ea

m
 w

ill
 le

ad
 th

is
 s

es
si

on
.

D
ue

 to
 th

e 
se

at
in

g 
ca

pa
ci

ty
 a

nd
 IB

M
 S

ec
ur

ity
 R

eg
ul

at
io

ns
, y

ou
r 

st
ud

en
t M

U
S

T
 b

e 
pr

er
eg

is
te

re
d 

to
 c

om
e 

to
 th

e 
m

ee
tin

g.
 T

o 
re

gi
st

er
, s

im
pl

y
co

m
pl

et
e 

th
e 

fo
llo

w
in

g 
fo

rm
 (

on
e 

pe
r 

st
ud

en
t p

le
as

e)
 a

nd
 r

et
ur

n 
it 

to
 D

on
na

 W
ay

 (
D

on
na

 W
ay

/P
ou

gh
ke

ep
si

e/
IB

M
) 

no
 la

te
r 

th
an

 M
ay

 2
6.

 Y
ou

w
ill

 r
ec

ei
ve

 a
 c

on
fir

m
at

io
n 

no
tic

e 
af

te
r 

w
e 

pr
oc

es
s 

yo
ur

 r
eg

is
tr

at
io

n 
fo

rm
.

50

K
ar

en
 A

. C
a 

lo

22



Fr
om

 C
ol

le
ge

 T
o 

C
ar

R
eg

is
tr

at
io

n 
Fo

rm
:

Y
ou

r 
N

am
e:

Y
ou

r 
T

ie
 L

in
e:

Y
ou

r 
W

or
k 

Lo
ca

tio
n:

S
tu

de
nt

s 
na

m
e:

H
om

e 
ph

on
e:

H
om

e 
ph

on
e 

is
 r

eq
ui

re
d 

in
 th

e 
un

lik
el

y 
ca

se
 o

f l
as

t m
in

ut
e 

ca
nc

el
la

tio
n)

C
ol

le
ge

/U
ni

ve
rs

ity
 N

am
e:

C
la

ss
 o

f:

C
he

ck
 a

s 
ap

pl
ic

ab
le

:

M
y 

co
lle

ge
 s

tu
de

nt
 is

 s
ig

ni
ng

 u
p 

fo
r 

th
e 

en
tir

e 
pr

og
ra

m
 a

nd
 a

gr
ee

s 
to

 a
tte

nd
 a

ll 
se

ss
io

ns
, n

ot
ify

in
g 

yo
u 

if 
s/

he
 m

us
t m

is
s 

a 
se

ss
io

n

M
y 

co
lle

ge
 s

tu
de

nt
 p

re
fe

rs
 to

 s
ig

n 
up

 fo
r 

on
ly

 th
e 

fo
llo

w
in

g 
se

ss
io

ns

Ju
ne

 1
 (

T
hu

rs
da

y)
 T

he
 P

ra
ct

ic
al

 A
sp

ec
ts

 o
f S

el
ec

tin
g 

a 
C

ar
ee

r 
an

d 
an

 E
m

pl
oy

er

Ju
ne

 2
0 

(T
ue

sd
ay

) 
P

re
pa

rin
g 

to
 A

pp
ly

 Y
ou

r 
B

eh
av

io
ra

l S
ci

en
ce

 o
r 

P
sy

ch
ol

og
y 

E
du

ca
tio

n 
in

 In
du

st
ry

Ju
ly

 1
1 

(T
ue

sd
ay

) 
W

eb
 D

es
ig

n 
an

d 
D

ev
el

op
m

en
t

A
ug

us
t 1

6 
(W

ed
ne

sd
ay

) 
M

ul
tim

ed
ia

 a
nd

 In
fo

rm
at

io
n 

D
ev

el
op

m
en

t

52
53

23



C
al

en
da

r 
Fo

r
Pr

og
ra

m
er

C
ar

ee
r 

E
xp

lo
ra

tio
ns

Ju
ly

, A
ug

us
t S

ec
ur

e 
sp

ea
ke

rs
 fo

r 
fa

ll 
qu

ar
te

r
A

ug
us

t 2
5:

 L
et

te
r 

se
nt

 to
 a

ll 
em

pl
oy

ee
s 

fr
om

 H
um

an
 R

es
ou

rc
es

 V
ic

e 
P

re
si

de
nt

 a
nn

ou
nc

in
g 

pr
og

ra
m

S
ep

te
m

be
r 

I 5
: C

lo
se

 d
at

e 
fo

r 
pr

og
ra

m
 e

nr
ol

lm
en

t
O

ct
ob

er
, N

ov
em

be
r:

 S
ec

ur
e 

S
pe

ak
er

s 
fo

r 
w

in
te

r 
qu

ar
te

r

S
ep

te
m

be
r 

th
ro

ug
h 

M
ar

ch
: M

on
th

ly
 p

ro
gr

am
. O

bt
ai

n 
ab

st
ra

ct
s 

an
d 

sp
ea

ke
rs

 b
io

gr
ap

hi
es

 a
t l

ea
st

on
e 

m
on

th
 p

rio
r 

to
 p

ro
gr

am
A

pr
il,

 M
ay

: N
ot

 g
oo

d 
m

on
th

s 
fo

r 
pr

og
ra

m
s.

.. 
to

o 
m

uc
h 

go
in

g 
on

F
ro

m
 C

ol
le

ge
 T

o 
C

ar
ee

r
M

ar
ch

: S
ec

ur
e 

sp
ea

ke
rs

 fo
r 

th
e

ye
ar

A
pr

il:
 O

bt
ai

n 
ab

st
ra

ct
s 

an
d 

sp
ea

ke
rs

 b
io

gr
ap

hi
es

M
ay

 I 
0:

 L
et

te
r 

se
nt

 to
 a

ll 
em

pl
oy

ee
s 

fr
om

 H
um

an
 R

es
ou

rc
es

 V
ic

e 
P

re
si

de
nt

 a
nn

ou
nc

in
g 

pr
og

ra
m

Ju
ne

 I:
 C

lo
se

 d
at

e 
fo

r 
pr

og
ra

m
 e

nr
ol

lm
en

t
Ju

ne
: M

os
t e

ffe
ct

iv
e 

m
on

th
 to

 h
ol

d 
se

ss
io

ns

54
55

24



C
he

ck
 L

is
t F

or
 S

es
si

on
rg

an
iz

er
B

ef
or

e 
th

e 
pr

og
ra

m
C

ol
le

ct
 ti

tle
 o

f t
he

 s
es

si
on

, a
bs

tr
ac

t.,
 s

pe
ak

er
s 

bi
og

ra
ph

ie
s,

 a
nd

 A
V

 N
ee

ds
 fr

om
 th

e 
le

ad
 p

re
se

nt
er

(4
 w

ee
ks

 b
ef

or
e 

se
ss

io
n)

. E
nc

ou
ra

ge
 s

pe
ak

er
 to

 h
av

e 
"g

ift
 it

em
s"

 if
 p

os
si

bl
e.

(I
f n

ot
, I

 s
ug

ge
st

 a
t

le
as

t h
av

in
g 

so
m

e 
sm

al
l c

an
dy

 b
ar

s.
..)

.

C
on

fir
m

 th
at

 r
oo

m
 is

 r
es

er
ve

d 
w

ith
at

 e
xt

en
si

on
(4

 w
ee

ks
 b

ef
or

e 
se

ss
io

n)

G
et

 C
A

R
E

E
R

 E
X

P
LO

R
A

T
IO

N
S

 D
is

tr
ib

ut
io

n 
Li

st
 fr

om
O

rd
er

 A
V

 e
qu

ip
m

en
t f

ro
m

A
rr

an
ge

 fo
r 

P
ho

to
s 

fr
om

S
en

d 
no

tic
es

 (
S

am
pl

e 
B

el
ow

) 
to

:

C
A

R
E

E
R

 E
X

P
LO

R
A

T
IO

N
S

 d
is

tr
ib

ut
io

n 
lis

t (
3 

w
ee

ks
 p

rio
r 

to
 s

es
si

on
)

H
ig

h 
S

ch
oo

l P
ar

tn
er

s

C
ol

le
ct

 R
S

V
P

s 
(d

ea
dl

in
e 

sh
ou

ld
 b

e 
5 

da
ys

 b
ef

or
e 

pr
og

ra
m

)

G
et

 la
rg

er
/s

m
al

le
r 

ro
om

 if
 n

ee
de

d 
an

d 
if 

po
ss

ib
le

S
en

d 
R

S
V

P
 li

st
 to

(5
 d

ay
s 

be
fo

re
 p

ro
gr

am
)

S
en

d 
re

vi
se

d 
lis

t a
s 

ne
ed

ed
 u

p 
to

 d
ay

 o
f p

ro
gr

am

P
ur

ch
as

e 
so

da
, w

at
er

, c
up

s,
 p

la
te

s,
 n

ap
ki

ns
, o

th
er

 fo
od

 (
su

ch
 a

s 
pa

ck
ag

ed
 c

oo
ki

es
)/

su
pp

ly
 it

em
s 

as
ne

ed
ed

. T
ak

e 
ad

va
nt

ag
e 

of
 s

al
e 

if 
po

ss
ib

le
/p

ra
ct

ic
al

.

C
he

ck
 in

 w
ith

 le
ad

 s
pe

ak
er

 I 
w

ee
k 

pr
io

r 
to

 p
ro

gr
am

56
57

25



C
he

ck
 L

is
t F

or
 S

es
si

on
jr

ga
ni

ze
r

(c
on

tin
ue

d)

D
ay

 o
f p

ro
gr

am
P

ic
k

up
va

lu
ab

le
 A

V
 fr

om
 s

ec
ur

ity
. B

e 
su

re
 v

al
ua

bl
e 

A
V

 is
 n

ot
 le

ft 
un

at
te

nd
ed

. B
e 

su
re

 r
eg

ul
ar

 A
V

is
 in

 r
oo

m
.

H
av

e 
an

 e
xt

ra
 e

xt
en

si
on

 c
or

d 
w

ith
yo

u
if 

po
ss

ib
le

.
O

rd
er

 P
iz

za
 a

nd
 Ic

e 
fr

om
at

.
H

av
e 

it 
de

liv
er

ed
 a

t 6
:2

5.

P
rin

t R
S

V
P

 li
st

 a
nd

 b
rin

g
pa

pe
r 

co
py

 to
 S

ec
ur

ity
ar

ou
nd

 6
 P

M
 if

an
y 

ch
an

ge
s.

S
et

up
 r

oo
m

,
so

da
, w

at
er

, p
la

te
s,

 o
th

er
 fo

od
 it

em
s 

at
 5

:4
5 

P
M

.

G
re

et
 P

iz
za

 d
el

iv
er

y
pe

rs
on

 a
t

6:
25

.. 
S

et
up

 p
iz

za
. P

ay
P

iz
za

pe
rs

on
. T

he
y

ta
ke

 c
re

di
t c

ar
ds

.
D

on
't

fo
rg

et
 to

 T
ip

.
In

tr
od

uc
e 

sp
ea

ke
r

D
o 

w
ha

t i
s 

ne
ed

ed
 to

 fa
ci

lit
at

e
pr

og
ra

m
R

et
ur

n 
va

lu
ab

le
 A

V
 to

 s
ec

ur
ity

D
o 

cl
ea

n
up

of
 m

aj
or

 tr
as

h 
ite

m
s.

H
av

e 
ro

om
 lo

ck
ed

 b
y 

se
cu

rit
y

A
fte

r
pr

og
ra

m
R

eq
ue

st
 r

ei
m

bu
rs

em
en

t o
f e

xp
en

se
s.

S
en

d 
th

an
k

yo
u 

to
 s

pe
ak

er
s.

F
ol

lo
w

up
w

ith
 a

ny
th

in
g

yo
u 

m
ay

ha
ve

 p
ro

m
is

ed
 s

tu
de

nt
s.

53
26



th
e

ut
h

or
R

on
al

d 
G

. S
ha

pi
ro

, P
h.

D
. i

s 
th

e 
P

ro
gr

am
 M

an
ag

er
 fo

r 
S

ki
lls

 fo
r 

IB
M

 S
of

tw
ar

e.
R

on
re

ce
iv

ed
 h

is
 B

.A
. f

ro
m

 th
e 

U
ni

ve
rs

ity
 o

f R
oc

he
st

er
 a

nd
 h

is
 M

.A
. a

nd
 P

h.
D

. f
ro

m
 O

hi
o

S
ta

te
 U

ni
ve

rs
ity

 in
 E

xp
er

im
en

ta
l P

sy
ch

ol
og

y.
 R

on
 h

as
 w

or
ke

d
as

 a
 h

um
an

 fa
ct

or
s

pr
ac

tit
io

ne
r 

in
 b

ot
h 

th
e 

la
rg

e 
co

m
pa

ny
 (

IB
M

) 
an

d 
sm

al
l c

on
su

lti
ng

 fi
rm

 e
nv

iro
nm

en
ts

.
H

e 
ha

s 
m

an
ag

ed
 h

um
an

 fa
ct

or
s 

de
pa

rt
m

en
ts

 a
nd

 h
as

 s
er

ve
d

as
 th

e 
co

rp
or

at
e

co
or

di
na

to
r 

of
 H

um
an

 F
ac

to
rs

 a
nd

 U
sa

bi
lit

y 
at

 IB
M

.
R

on
 h

as
 ta

ug
ht

 p
sy

ch
ol

og
y 

at
 th

e
un

iv
er

si
ty

 le
ve

l a
nd

 p
re

se
nt

s 
re

gu
la

rly
 a

t p
ro

fe
ss

io
na

l p
sy

ch
ol

og
is

ts
' a

nd
 e

du
ca

to
rs

'
co

nf
er

en
ce

s,
 a

nd
 to

 v
ar

io
us

 c
ol

le
ge

 s
tu

de
nt

gr
ou

p 
of

te
n 

on
 c

ar
ee

r 
pr

ep
ar

at
io

n.
 R

on
 is

th
e 

cu
rr

en
t c

ha
ir 

of
 th

e 
C

ou
nc

il 
of

 T
ec

hn
ic

al
 G

ro
up

s 
fo

r 
th

e 
H

um
an

 F
ac

to
rs

 a
nd

E
rg

on
om

ic
s 

S
oc

ie
ty

. H
e 

is
 a

n 
ex

pe
rie

nc
ed

 r
ec

ru
ite

r,
 h

as
 a

ut
ho

re
d 

se
ve

ra
l a

rt
ic

le
s

on
re

cr
ui

tin
g,

 a
nd

 fo
un

de
d 

bo
th

 th
e 

C
ar

ee
r 

E
xp

lo
ra

tio
ns

 a
nd

 F
ro

m
 C

ol
le

ge
 T

o 
C

ar
ee

r
P

ro
gr

am
s.

D
r.

 R
on

al
d 

G
. S

ha
pi

ro
R

S
H

A
P

IR
O

@
U

S
.IB

M
.C

O
M

IB
M

, M
ai

l S
lo

t P
10

1
84

5 
43

3 
31

46
24

55
 S

ou
th

 R
oa

d

P
ou

gh
ke

ep
si

e,
 N

Y
 1

26
01

61
6 

0
27



_c
m

itn
ow

le
ui

gr
ne

nt
s

I w
ou

ld
 li

ke
 to

 th
an

k 
th

e 
fo

llo
w

in
g 

in
di

vi
du

al
s 

w
ho

 h
av

e 
he

lp
ed

 to
 m

ak
e 

C
ar

ee
r

E
xp

lo
ra

tio
ns

 a
nd

 F
ro

m
 C

ol
le

ge
 T

o 
C

ar
ee

r
a 

su
cc

es
s:

K
ar

en
 A

. C
ab

o,
 P

ro
gr

am
 S

po
ns

or
 2

00
0

-
20

02

S
us

an
 C

hu
te

, P
ho

to
gr

ap
he

r 
an

d 
H

os
t C

om
m

itt
ee

 2
00

1
-

20
02

E
liz

ab
et

h 
G

en
ov

es
e,

 P
ub

lic
ity

 1
99

9
-

20
01

N
ic

ol
e 

R
. G

ol
dm

an
, R

eg
is

tr
ar

 2
00

0
-

20
01

, P
ro

gr
am

 C
om

m
itt

ee
 2

00
1

-
20

02
D

an
ie

lle
 M

ag
gi

o,
 R

eg
is

tr
ar

 2
00

1
-

20
02

B
ill

 M
at

so
n,

 F
ou

nd
in

g 
P

ro
gr

am
 S

po
ns

or
 1

99
9

M
au

re
en

 M
ila

zz
o,

 P
ub

lic
ity

, 1
99

9
-

20
02

Jo
vi

na
 L

. R
om

an
, H

os
t C

om
m

itt
ee

 1
99

9
-

20
00

K
ar

in
a 

S
as

lo
w

, H
os

t C
om

m
itt

ee
 2

00
1

-
20

02

S
uz

an
ne

 W
al

sh
, H

os
t C

om
m

itt
ee

 2
00

1
-

20
02

D
on

na
 W

ay
, R

eg
is

tr
ar

 a
nd

 H
os

t C
om

m
itt

ee
 1

99
9

-
20

00
Li

sa
 Z

ur
he

id
e,

 P
ro

gr
am

 C
om

m
itt

ee
 1

99
9

-
20

00

O
ur

 v
ol

un
te

er
 s

pe
ak

er
s,

 p
ar

en
t a

nd
 s

tu
de

nt
 p

ar
tic

ip
an

ts
an

d 
T

im
 K

ee
le

y 
fo

r 
an

 e
xp

er
t r

ev
ie

w
 o

f t
hi

s
pa

pe
r,

63
28



U.S. Department of Education
Office of Educational Research and Improvement (OERI)

National Library of Education (NLE)
Educational Resources Information Center (ERIC)

REPRODUCTION RELEASE
(Specific Document)

I. DOCUMENT IDENTIFICATION:

EtC

Title: Cbreer Er/orafols im mu ov-treaci. Prryfr 1 H71, schca

Rio)
Fro), Co Ile r. 7 CanTr; 11311 ovtiracl, Pr. ,?4, & Co/& Sil40.71(

Author(s): Rohad S4131" 41)
Corporate Source: Publication Date:

II. REPRODUCTION RELEASE:

In order to disseminate as widely as possible timely and significant materials of interest to the educational community, documents announced inthe
monthly abstract journal of the ERIC system, Resources in Education (RIE), are usually made available to users in microfiche, reproduced paper copy,
and electronic media, and sold through the ERIC Document Reproduction Service (EDRS). Credit is given to the source of each document, and, if
reproduction release is granted, one of the following notices is affixed to the document.

If permission is granted to reproduce and disseminate the identified document, please CHECK ONE of the following three options and signat the bottom
of the page.

The sample sticker shown below will be
affixed to all Level 1 documents

PERMISSION TO REPRODUCE AND
DISSEMINATE THIS MATERIAL HAS

BEEN GRANTED BY

\e

s2,01?

TO THE EDUCATIONAL RESOURCES
INFORMATION CENTER (ERIC)

Level 1

Check here for Level 1 reiease. permitting
reproduction and dissemination in microfiche cc other

ERIC archival media (e.g., electronic) and paper
coPY.

Sign
here,4
please

The sample sticker shown below will be
affixed to all Level 2A documents

PERMISSION TO REPRODUCE AND
DISSEMINATE THIS MATERIAL IN

MICROFICHE, AND IN ELECTRONIC MEDIA
FOR ERIC COLLECTION SUBSCRIBERS ONLY.

HAS BEEN GRANTED BY

2A

se.
TO THE EDUCATIONAL RESOURCES

INFORMATION CENTER (ERIC)

Levet 2A

Check here for Level 2A release, permitting
reproduction and dissemination In microfiche and in

electronic media for ERIC archival collection
subscribers only

The sample sticker shown beiow will be
affixed to all Level 28 documents

PERMISSION TO REPRODUCE AND
DISSEMINATE THIS MATERtAL IN

MICROFICHE ONLY HAS BEEN GRANTED BY

2B

TO THE EDUCATIONAL RESOURCES
INFORMATION CENTER (ERIC)

Level 2B

1

Check here for Level 28 release, permitting
reproduction and dissemination in microfiche only

Docurnents will be processed as indicated provided reproduction quality permits.
tf permission to reproduce is granted, but no box is checked, documents will be processed at Level 1.

I hereby grant to the Educational Resources Information Center (ERIC) nonexclusive permission to reproduce and disseminate this document
as indicated above. Reproduction from the ERIC microfiche or electronic media by persons other than ERIC employees and its system
contractors requires permission from the copyright holder. Exception is made for non-profit mproduction by libraries and other service agencies
to satisfy information needs of educators in response to discrete inquiries.

slna'A,//pJZ,
Organization/ -5104-157-0

Sov4-11 kvDti
lk er NY /2CP)

Printed Name/Position/Tida:

RONCHM 514I4P

urn--1,333/9
Ro

1AX

113

E4.4Q Addeo's: Date: ,
R5H1tPIK0PVS.11,C0H laps-791

(over)



II. DOCUMENT AVAILABILITY INFORMATION (FROM NON-ERIC SOURCE):
f permission to reproduce is not granted to ERIC, or, if you wish ERIC to cite the availability of the document from another source, pleaseirovide the following information regarding the availability of the document. (ERIC will not announce a document unless it is publicly
ivailable, and a dependable source can be specified. Contributors should alsobe aware that ERIC selection criteria are significantly moretringent for documents that cannot be made available through EDRS.)

Publisher/Distributor:

Address:

I Price:

V.REFERRAL OF ERIC TO COPYRIGHT/REPRODUCTION RIGHTS HOLDER:
the right to grant this reproduction release is held by someone other than the addressee, please provide the appropriate name and

idress:

Name:

Address:

J.WHERE TO SEND THIS FORM:

Send this form to the following ERIC Clearinghouse: ERIC Counseling and Student Services
University of North Carolina at Greensboro
201 Ferguson Building, PO Box 26171
Greensboro, NC 27402-6171

)wever, if solicited by the ERIC Facility, or if making an unsolicited contribution to ERIC, return this form (and the document being
ntributed) to:

ERIC Processing and Reference Facility
4483-A Forbes Boulevard
Lanham, Maryland 20706

Telephone: 301-552-4200
Toll Free: 800-799-3742

FAX: 301-552-4700
e-mail: ericfac@inet.ed.gov

WWW: http://ericfac.piccard.csc.com
:-.088 (Rev. 2/2000)


